Talent Management Resolved Issues Report
Talent Management 22.11.3

Introduction

PeopleFluent is pleased to announce the upcoming 22.11.3 update of Talent Management. This document
provides information about issues resolved in this update.

Document Revision

This section lists the initial publication and any changes or updates that follow.

Table 1: Revision Information

Revision Information

Revision Date: March 08, 2023

Document Version Number: | 1.0

Details of Revision: Initial publication.




Issues List

The following table includes the client-reported and internally-found issues addressed in this release.

Table 2: Issue Descriptions and Resolutions

Application Ticket IDs | Internal Issue Description
IDs

Performance | 340201 PTMSD- Clinical competency raters could not access Performance
3205 competency data in the Competency Assigned, Competency Results,
and Competency Profile grids. Clinical competency raters can now
access competency data for library competencies of type “Clinical" in
those grids and reports.




Legal Notices

This document has been created for authorized licensees and subscribers ("Customers") of the software
products and associated services of Learning Technologies Group, Inc. by its division PeopleFluent and all
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may not be reproduced, translated or retransmitted in any form without the written permission of
PeopleFluent. The information in this document is subject to change without notice.
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