Talent Management Resolved Issues Report
Talent Management 23.07

Introduction

PeopleFluent is pleased to announce the upcoming 23.07 update of Talent Management. This
document provides information about issues resolved in this update.

Document Revision

This section lists the initial publication and any changes or updates that follow.

Table 1: Revision Information

Revision Information

Revision Date: June 23,2023

Document Version Number: | 1.0

Details of Revision: Initial publication.




Issues List

The following table includes the client-reported and internally-found issues addressed in this
release. In this document, we provide only a description of the issue that was resolved in cases
where the affected functionality now works as expected. We provide the description and additional
detail when a resolution causes a change in system behavior, user experience, or performance.

We do not report issues that we cannot reproduce, or those that were the result of a specific
customer's configuration or misunderstanding of functionality.

Table 2: Issue Descriptions and Resolutions

Application Ticket IDs | Internal Issue Description
IDs

Common 342688 PTMSD- Error when running Talent Profile Statements.
3285
Common Internally PTMSD- On the Data File Processing page, clicking Process Plan
found. 3321 Update without saving gave a generic internal server error.

Now there is a more descriptive error message.

Common Internally PTMSD- Productivity Platform My Development Activities widget
found. 3414 shows a blank bubble for Competencies associations when
clicking the blue number. This is resolved by an update to
Microapps v1.11.1.

Compensation | Internally PTMSD- Delete Tasks and Regenerate Tasks buttons for Off-Cycle
found. 3263 should not appear.
Compensation | 342246 PTMSD- Users get error running award statements.
3271
Compensation | Internally PTMSD- Error when generating non-pre-generated PDF statements.
found. 3297
Onboarding Internally PTMSD- Access Denied message when attempting to insert a merge
found. 3247 field into an Onboarding task template description.
Performance 338720 PTMSD- Multi-Rater Aggregate form print is not formatting correctly.
3162
Performance 340201 PTMSD- Clinical competency raters could not access Performance
3205 competency data in the Competency Assigned, Competency

Results, and Competency Profile grids. Clinical competency
raters can now access competency data for library
competencies of type 'Clinical' in those grids and reports.

Performance 342259 PTMSD- Clinical competency raters could see Anytime, Anywhere
3266 Feedback data. The Clinical Competency Rater AoR is now
restricted from seeing data under My Team grids, including
Feedback. This also includes the Positions, Calibration
Rankings, and Calibration Summary grids.
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Editing development activities produced an error on
Productivity Platform.

Cascaded goals to employees lock down the OBG
Measurement field. The Talent Management Pseudo Model
has been equipped with the
generateNewPerformanceGoalResults method, which
enables the generation of measurement periods according
to the calendar associated with the goal.

Cascading Goals throws exception when cascading
Different Goals Based on Performance Groups and adding
the performance group value.

Slowness on initial load of clinical evaluation Select
Employee page. This was due to the lengthy sorting process
on the name column. To address this, a new view was
added for the grid, and the default sorting for the name
column has been removed. As a result, the grid will no
longer be sorted by the name column by default and the
page loads much faster.

External job postings showing on internal job board. The
Job Openings widget will now search for only internal job
postings by default. Employees can still see external
postings if they go to Advanced Search and clear the
‘Search for internally posted jobs only' check box. If this
check box is configured to be not visible, it will default to
selected (search for internal jobs only). For saved searches,
if the 'Search for internally posted jobs only' check box is
Not Visible or Read Only, it will default to selected.

Candidate processing failure.

Multiple offer approval emails are sent to the same
approver. When an approver was deleted, the current level
approver was notified each time an approver of any level
was deleted. Now only the next level approver gets notified
when a current level approver is deleted.



Legal Notices

This document has been created for authorized licensees and subscribers ("Customers") of the
software products and associated services of Learning Technologies Group, Inc. by its division
PeopleFluent and all of its affiliates (individually and collectively, as applicable, "PeopleFluent"). It
contains the confidential and proprietary information of PeopleFluent and may be used solely in
accordance with the agreement governing the use of the applicable software products and
services. This document or any part thereof may not be reproduced, translated or retransmitted in
any form without the written permission of PeopleFluent. The information in this document is
subject to change without notice.
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Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-
party web sites in its products and/or services. Such third-party links are for demonstration
purposes only, and PeopleFluent makes no representations or warranties as to the functioning of
such links or the accuracy or appropriateness of the content located on such third-party sites. You
are responsible for reviewing all content, including links to third-party web sites and any content
that you elect to use, for accuracy and appropriateness, and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of
PeopleFluent in the United States and in other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft
Corporation in the United States and/or other countries. Oracle and PeopleSoft are registered
trademarks of Oracle International Corporation. Adobe and Acrobat are registered trademarks of
Adobe Systems Incorporated. All other names are used for identification purposes only and are
trademarks or registered trademarks of their respective owners. Portions of PeopleFluent
Workforce Communication software may include technology licensed from Autonomy and are the
copyright of Autonomy, Inc. Quartz Scheduler is licensed under the Apache License.
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