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PeopleFluent Recruiting 22.08

PeopleFluent is pleased to announce the upcoming PeopleFluent Recruiting 22.08 update. This
document describes the functionality of these new features, discusses their client impact, and
provides detailed information about each. If you have any questions about the enhancements or
the new features presented in this document, please contact your PeopleFluent representative.

Document Revision

This section lists the initial publication and any changes or updates that follow.

Table 1: Revision Information

Revision Information

Revision Date: August 29, 2022
Revised Document Version Number: 1.0
Details of Revision: Initial publication.
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Custom Field Mapping for Positions

Summary

Custom field mapping provides the ability to link Position custom fields to each other so that
selecting a value in a parent field will automatically populate child fields with pre-configured
values. A common example would be mapping a Country drop-down field to a State/Province
drop-down field. When a selection is made in the Country field, the State/Provide field will
automatically be populated with values that are appropriate for the selected country. Custom
field mapping can be used to fill in vital position data quickly and efficiently, ensuring data is
entered in a consistent manner.

Details

A new Custom Field Mapping page is available to administrators in the Recruiting
Preferences section of the application. This page displays custom fields that have been mapped
in a parent-child relationship. Parent fields are displayed, as well as a count of child fields that
have been mapped to each. You can edit or delete an existing field mapping or create a new
field mapping directly from this page.

Note: Mapping custom fields is optional. You may decide to have a mix of mapped custom
fields, along with unmapped custom fields on your positions.

Custom Field Mapping

wustom fiekd mapping aliows you to croste 3 b on cus 3 L
parent custam finid will sutomatically pooulate aach child custer Sald with a predatined value

The Primary
Custom Feld Mapoing — Cystom Field Mapoi Classification parent
g PRing field has 4 child fields
Farernt Chilciren " Astian
a1y Clessiteation . E

Create new custom
field mapping

Figure: Custom Field Mapping page in Recruiting Preferences
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Follow the steps below to create a custom field mapping.

1. Click the Mapping button. The field mapping configuration screen displays.

2. In the Parent field, select the appropriate parent custom field (always a drop-down list)
from the available options.

3. Select one or more child fields to link to the parent field.

Add Field Mapping 0]

Replacemant
Select a parent field
Parent Field

.

Child Field

Select one aor more
child fields to link 1o
the parent field

Figure: Create custom field mapping by selecting parent and child fields.

4. Click Next. The Edit Field Mapping Values screen displays.

5. Configure the custom field mapping. You can designate the selection of a particular value
in the parent drop-down field to automatically populate one or more child fields with
predefined values. Child fields can be drop-down lists, text fields or text area fields (which
allow paragraphs of data). You can enter the desired text for text and text area fields, as
well as designate which values will be available to users in the child drop-down fields.
Child field values can be left empty if needed.
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Figure: Designate which parent field values will populate child field values.

Mapped custom fields will be displayed in the Custom Fields section of the positions page. If
you have custom fields that are not mapped to each other, they will continue to display in this
section in the normal manner. Selecting a value in a mapped parent field will automatically fill in
child fields with your pre-defined values. If a text or text area child field has a mapped value
that you want to overwrite, simply select that field and enter the desired value.
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Pasition Details Peauiaw [
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Figure: Mapped custom fields will be available on the Positions page.
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Enhanced API Supports Bulk Updates for
Positions and Candidates

Summary

Values for custom fields for a position or candidate can bow be updated in bulk via PATCH
position/:id/custom-fields or PATCH candidate/:id/custom-fields. The request body needs to
conform to JSON Patch format, providing a list of custom field IDs and their target values. See
API documentation for details.
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Position Reference ID on Job Descriptions

Summary

The Position Reference ID associated with a given position will now be displayed on the posted
job. Candidates can view this ID and use it as a reference in communications recruiting staff.
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Pagination and Search for Custom Fields

Summary

Position custom fields that are drop-down fields or have radio button now have pagination and
search controls. These will be available when you edit a field that has a large number of values
and will help you navigate long lists and find specific values you wish to change.

PeopleFluent Proprietary and Confidential 10



PeopleFluent Recruiting 22.08
Release Notes Supported Browsers

Supported Browsers

To provide security and the best performance to our users, PeopleFluent clients are
recommended to follow our Browser Support policy to access all PeopleFluent applications.

Unsupported older browser versions may have rendering or compatibility issues. When such
issues are reported, PeopleFluent will attempt to recreate on fully supported browser versions
and in the event this cannot be replicated, the remedy will likely be a recommendation for
clients to upgrade to a supported browser.

Microsoft Edge (latest stable release)

PeopleFluent supports the latest stable release of Microsoft Edge browsers in accordance with
Microsoft's support policy.

Mozilla Firefox (latest stable release)

PeopleFluent supports Firefox's latest stable release channel. PeopleFluent's support also
extends to Firefox's specialized Extended Support Release (ESR). For Mozilla Firefox release
notes, go to:

https://www.mozilla.org/en-US/firefox/releases/

Google Chrome (latest stable release)

PeopleFluent supports Chrome’s latest stable release from Google Stable Channel. For Chrome
release updates, go to:

https://googlechromereleases.blogspot.com/search/label/Stable%20updates

Apple Safari

PeopleFluent supports Apple's latest version of Safari browsers on Mac OS X and iOS.

Known Issues and Limitations

PeopleFluent requires the latest patches be installed for all supported web browser versions.
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About PeopleFluent

As a market leader in integrated talent management and learning solutions, PeopleFluent helps
companies hire, develop, reward, and advance a skilled and motivated workforce. Deployed
separately or as a suite, our software spans recruitment, talent mobility,

performance, compensation, succession, org charting, and learning—tailored for either large or
mid-enterprise organizations. We deliver unmatched functionality and flexibility, recognized by
leading analysts, to develop people, drive performance and deliver results.

Our talent solutions unify talent processes within a collaborative experience that enables HR and
L&D teams to guide managers and employees with contextual learning—right in the flow of
work.

A part of Learning Technologies Group plc (LTG), PeopleFluent provides world-class service and
an unparalleled ecosystem of partners to optimize employee experience, employer brand, and
business results.

For more, visit peoplefluent.com
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Legal Notices

This document has been created for authorized licensees and subscribers ("Customers") of the software products and
associated services of Learning Technologies Group, Inc. by its division PeopleFluent and all of its affiliates (individually
and collectively, as applicable, "PeopleFluent"). It contains the confidential and proprietary information of PeopleFluent
and may be used solely in accordance with the agreement governing the use of the applicable software products and
services. This document or any part thereof may not be reproduced, translated or retransmitted in any form without
the written permission of PeopleFluent. The information in this document is subject to change without notice.

PEOPLEFLUENT DISCLAIMS ALL LIABILITY FOR THE USE OF THE INFORMATION CONTAINED IN THIS DOCUMENT AND
MAKES NO REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ITS ACCURACY OR COMPLETENESS.
PEOPLEFLUENT DISCLAIMS ALL IMPLIED WARRANTIES INCLUDING THE IMPLIED WARRANTIES OF MERCHANTABILITY
AND FITNESS FOR A PARTICULAR PURPOSE. PEOPLEFLUENT DOES NOT GUARANTEE THAT ITS PRODUCTS OR
SERVICES OR ANY SAMPLE CONTENT CONTAINED IN ITS PRODUCTS AND SERVICES WILL CAUSE OR ENABLE
CUSTOMER TO COMPLY WITH LAWS APPLICABLE TO CUSTOMER. USERS ARE RESPONSIBLE FOR COMPLIANCE WITH
ALL LAWS, RULES, REGULATIONS, ORDINANCES AND CODES IN CONNECTION WITH THE USE OF THE APPLICABLE
SOFTWARE PRODUCTS, INCLUDING, WITHOUT LIMITATION, LABOR AND EMPLOYMENT LAWS IN RELEVANT
JURISDICTIONS. THE PEOPLEFLUENT PRODUCTS AND SAMPLE CONTENT SHOULD NOT BE CONSTRUED AS LEGAL
ADVICE.

Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-party web sites in its
products and/or services. Such third-party links are for demonstration purposes only, and PeopleFluent makes no
representations or warranties as to the functioning of such links or the accuracy or appropriateness of the content
located on such third-party sites. You are responsible for reviewing all content, including links to third-party web sites
and any content that you elect to use, for accuracy and appropriateness, and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of PeopleFluent in the United
States and in other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft Corporation in the
United States and/or other countries. Oracle and PeopleSoft are registered trademarks of Oracle International
Corporation. Adobe and Acrobat are registered trademarks of Adobe Systems Incorporated. All other names are used
for identification purposes only and are trademarks or registered trademarks of their respective owners. Portions of
PeopleFluent Workforce Communication software may include technology licensed from Autonomy and are the
copyright of Autonomy, Inc. Quartz Scheduler is licensed under the Apache License.

www.peoplefluent.com

Copyright © 2022, Learning Technologies Group Inc. All Rights Reserved.
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