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New to PeopleFluent Learning LMS

PeopleFluent is pleased to announce the PeopleFluent Learning 23.03 update. PeopleFluent Learning 23.03
was released for general availability on 17 March, 2023. If you are a hosted (SaaS) customer, please contact
your PeopleFluent Customer Success Manager to request a schedule for upgrading your sites.

This documentation describes the functionality changes in PeopleFluent Learning 23.03, including new and
deprecated features. If you have any questions about the enhancements or the new features, please contact
your PeopleFluent representative.

Resolved Issues

PeopleFluent Learning 23.03 includes a number of bug-fixes and you are encouraged to review them in the
Resolved Issues Report.

Document Information

This section lists any changes or updates that occur following initial publication.

Table: Revision Information

Revision Information

Revision Date: March 06, 2023
Revised Document Version Number: 1.0

Details of Revision: Initial publication
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Summary of Enhancements

The features and enhancements described in this documentation apply to PeopleFluent Learning and will be
available when the customer is upgraded to this version.

Because PeopleFluent Learning is configurable per customer, new features may affect each customer's
individual implementation differently. For more information about any new feature, and how it can be used in
specific implementations, contact your PeopleFluent representative.

This guide is not a tutorial, although some background explanation is provided for each of the key features to
better appreciate how these might affect your organization.

The following new features are included in PeopleFluent Learning 23.03:
» Job profile enhancements

* New Job Profile Competency Analytics

» Password Security Enhancements
» Additional Enhancements
¢ Exam Data Loader

¢ Minor Ul Enhancement
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Job Profile Enhancements

Job Profile Enhancements

There are a number of Job Profile Enhancements included in 23.03.

New Job Profile Competency Quota Analytics

New Analytics Screen

Job Profile Competency Quota Analytics

Settings
Step 1: Select Job Profile Group
Select the Job Profile Group(s) to be included in the analysis.

Job Profile Group

Step 2: Select Organization (Optional)
Select an Organization to limi the users returned in the analysis.

Organizations

| Start Analysis

Steps

User will select:

* One (or more) Job Profile Group - This is a required selection.

* One (or more) Organization - This is an optional selection.

After making the selections, the user will select the Start Analysis button.

Output

The Columns and Rows are the same as Report R140. However, some of the elements will be clickable (open

in a new tab or window).
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Job Profile Competency Quota Analysis
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For each row, the following data will be reported:

+ Competency - The name of the Competency with the Code in parenthesis. If the user has either read-
only or unlimited set for the Role Access Control > Competency Models, the competency name will be a
link to the COMPETENCYEDITOR transaction for the specific competency id. From here, the
administrator can change the Quota and the Target Levels.

+ Users Assigned Job Profile - For each user, if the user has either read-only or unlimited set for Role
Access Control > Learning Center Summary and Career Development Center, the column header for
each user will link to the Learning Center in the Career Development Center.
(REVIEWLEARNINGCENTRE transactions)

NOTE: To make use of information after clicking the link, other Role Access Control settings may need to
be enabled for the administrator - such as Review Records/Transcript, Review Transcript History, Career
Center, Job Profiles, Competency, etc.

Summary Row

For each user column, the percentage of competencies awarded is rounded to the nearest whole number.

Role Access Control

A new setting has been added to the Role Access Control settings (LISTPERMS transaction) under the
Compliance Analysis section. This permission will enable access to this new Analytics feature.
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COMPLIANCE ANALYTICS NO ACCESS READ ONLY UNRESTRICTED

Compliance Analytics Q

Job Profile Competency Quota Analytics
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Password Security Enhancements

Default Password

A new property can be added to the ekp.properties file to set a default password for all newly created users. It
can be any value the customer desires. Enter the property and restart Tomcat to implement.

system.defaultpassword=Welcomel?23

Password Reset Emails

There are two changes in 23.03 related to password resetting:

* Notification email - When a password is changed in the Ul, either by the learner or another user
themselves to access the User Editor, PeopleFluent Learning will send a notification that the password
was changed. This will not include the new password. This email uses an email template that can be
edited and configured in the System Configuration.

» Password reset - When using the Forgot Password email, instead of sending a new
password, PeopleFluent Learning will send a link that takes the user to a new page to reset the
password themselves. This email does not use an email template, but it can be translated using the
language string functionality.
NOTE: The existing Send Reset Password Mail in the Use Editor has not changed. That email will still
include the new password.
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Additional Enhancements

Exam Data Loader

Exam CSV Loader

Uploaded By
Me v
Download CSV file template g CSV Formatting Help
Bulk Action v < Import CSV file
FILE NAME DESCRIPTION DATE USERS DOWNLOAD LOG @ DOWNLOAD FAILED ENTRIES @

There are no items to display.

In 22.07, we generalized a customization to allow CSV data loading of exams and exam sections using the
Background Task (OPML) functionality. In 23.03, the first of those is added to the User Interface. The Exam
CSV Loader will allow the creation and update of exam metadata. This does not include sections or assigning
questions to sections.

Coming in 23.07 the remaining portions will be added to the Ul: Exam Section data loader to include section
metadata and Exam Section Questions to assign questions or questions pools to sections.

Minor Ul Enhancement

For several screens with HTML <table> elements, we have modified the page to allow those pages to be more
readable on a mobile device. This includes some changes to the HTML itself as well as CSS added into the
PeopleFluent LMS Default skin. See the Skin Customization Guide for information on how to create a new skin
using the PeopleFluent Default as the basis.
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Please refer to the PeopleFluent LMS WIKI for more details. = ~2peopleFluent (]

Training Gap Analysis

The courses listed below represent those required as
a part of the selectad |ob prafila(s), but which are nat
yel a part of your training record {e.g., are not.
currently enralled or previously completed).

Jeb Profile
Currently Azsigned Joh Pre vl

Field: AutoGrade °

Content: Automatically Grade?

Data Handling: "¥" or "N°

Default: ¥ @
Title: Be an Inclusive Organization Pecple
Won't Leave

English - United Stales { enrlUS )

-

Field: Participant Review @

Title: Cultivating Effective Relationships

Content: Allow participant review Muktl-Lenguage
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Legal Notice

This document has been created for authorized licensees and subscribers ("Customers") of the software
products and associated services of Learning Technologies Group, Inc. by its division PeopleFluent and all of
its affiliates (individually and collectively, as applicable, "PeopleFluent"). It contains the confidential and
proprietary information of PeopleFluent and may be used solely in accordance with the agreement governing
the use of the applicable software products and services. This document or any part thereof may not be
reproduced, translated or retransmitted in any form without the written permission of PeopleFluent. The
information in this document is subject to change without notice.

PEOPLEFLUENT DISCLAIMS ALL LIABILITY FOR THE USE OF THE INFORMATION CONTAINED IN THIS
DOCUMENT AND MAKES NO REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ITS
ACCURACY OR COMPLETENESS. PEOPLEFLUENT DISCLAIMS ALL IMPLIED WARRANTIES INCLUDING
THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE.
PEOPLEFLUENT DOES NOT GUARANTEE THAT ITS PRODUCTS OR SERVICES OR ANY SAMPLE
CONTENT CONTAINED IN ITS PRODUCTS AND SERVICES WILL CAUSE OR ENABLE CUSTOMER TO
COMPLY WITH LAWS APPLICABLE TO CUSTOMER. USERS ARE RESPONSIBLE FOR COMPLIANCE
WITH ALL LAWS, RULES, REGULATIONS, ORDINANCES AND CODES IN CONNECTION WITH THE USE
OF THE APPLICABLE SOFTWARE PRODUCTS,INCLUDING, WITHOUT LIMITATION, LABOR AND
EMPLOYMENT LAWS IN RELEVANT JURISDICTIONS. THE PEOPLEFLUENT PRODUCTS AND SAMPLE
CONTENT SHOULD NOT BE CONSTRUED AS LEGAL ADVICE.

Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-party websites
in its products and/or services. Such third-party links are for demonstration purposes only, and

PeopleFluent makes no representations or warranties as to the functioning of such links or the accuracy or
appropriateness of the content located on such third-party sites. You are responsible for reviewing all content,
including links to third-party web sites and any content that you elect to use, for accuracy and appropriateness,
and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of PeopleFluent in the
United States and in other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft Corporation in
the United States and/or other countries. Oracle and PeopleSoft are registered trademarks of Oracle
International Corporation. Adobe and Acrobat are registered trademarks of Adobe Systems Incorporated. All
other names are used for identification purposes only and are trademarks or registered trademarks of their
respective owners. Portions of PeopleFluent Workforce Communication software may include technology
licensed from Autonomy and are the copyright of Autonomy, Inc.Quartz Scheduler is licensed under the Apache
License.

Website: peoplefluent.com
Copyright © 2023, Learning Technologies Group, Inc. All rights reserved.

Generated: 23.03: 2023-03-06 12:42:47 PM

PeopleFluent Proprietary and Confidential 11


https://www.peoplefluent.com

	Contents
	New to PeopleFluent Learning LMS
	Resolved Issues
	Document Information
	Summary of Enhancements
	Job Profile Enhancements
	New Job Profile Competency Quota Analytics
	New Analytics Screen
	Steps
	Output
	Summary Row
	Role Access Control

	Password Security Enhancements
	Default Password
	Password Reset Emails
	Additional Enhancements
	Exam Data Loader
	Minor UI Enhancement
	Legal Notice


