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About this Document

Introduction
This guide explains how to configure the PeopleFluent LMS login page to display news defined 
in the News Manager This allows up-to-date news articles at login without requiring the 
administrator to modify the login HTML.

Document Information
This section lists any changes or updates that occur following initial publication.

Revision Information

Revision Date: April 25, 2024

Revised Document Version Number: 2.0

Details of Revision: Initial publication.

This feature uses the Velocity template engine. You can read more about using 
Velocity at http: //velocity.apache.org

http:%20//velocity.apache.org
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1.
2.

3.

Create a News Article
To create a news article, go to Manage Center > Communicate > News Articles.

Click + Create News Article.
Complete the properties as required. You can select a file attachment as well as directly 
enter news text into the text field. If you provide a file attachment URL, an icon is added 
to the article for users to download it.

Click Save at the bottom of the page.
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1.
2.

3.

Configure a News Article for Display
To configure a news article to display in the login page, go to Manage Center > Communicate 
> News Articles.

Create or open a news article for editing.
On the Target Audience tab, select the Login Page checkbox.

 

Click Save.
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Feature Behavior and Limitations
News Articles have the following behavior and limitations:

• An article can be targeted at a specific set of recipients except when it is targeted to the 
login page. Because users are not logged in at the time the news is displayed on the login 
page, targeting cannot be applied.

• Surveys cannot be linked to login page news.

• Article controls, such as expiration dates and display order will also apply to login page 
news.

• Because the news query and display process is an LMS transaction, and uses Velocity, this 
will not work with login pages that cannot be converted (in whole or in part) and placed 
within the Tomcat WEB-INF/conf directory (or equivalent in JRun and others) as 
described later. For example, such as when the login fields have been embedded inside 
another portal or Intranet page.
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Legal Notice
This document has been created for authorized licensees and subscribers ("Customers") of the 
software products and associated services of Learning Technologies Group, Inc. by its division 
PeopleFluent and all of its affiliates (individually and collectively, as applicable, "PeopleFluent"). It 
contains the confidential and proprietary information of PeopleFluent and may be used solely in 
accordance with the agreement governing the use of the applicable software products and services. 
This document or any part thereof may not be reproduced, translated or retransmitted in any form 
without the written permission of PeopleFluent. The information in this document is subject to change 
without notice.

PEOPLEFLUENT DISCLAIMS ALL LIABILITY FOR THE USE OF THE INFORMATION CONTAINED IN 
THIS DOCUMENT AND MAKES NO REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ITS 
ACCURACY OR COMPLETENESS. PEOPLEFLUENT DISCLAIMS ALL IMPLIED WARRANTIES 
INCLUDING THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR 
PURPOSE. PEOPLEFLUENT DOES NOT GUARANTEE THAT ITS PRODUCTS OR SERVICES OR ANY 
SAMPLE CONTENT CONTAINED IN ITS PRODUCTS AND SERVICES WILL CAUSE OR ENABLE 
CUSTOMER TO COMPLY WITH LAWS APPLICABLE TO CUSTOMER. USERS ARE RESPONSIBLE FOR 
COMPLIANCE WITH ALL LAWS, RULES, REGULATIONS, ORDINANCES AND CODES IN CONNECTION 
WITH THE USE OF THE APPLICABLE SOFTWARE PRODUCTS,INCLUDING, WITHOUT LIMITATION, 
LABOR AND EMPLOYMENT LAWS IN RELEVANT JURISDICTIONS. THE PEOPLEFLUENT PRODUCTS 
AND SAMPLE CONTENT SHOULD NOT BE CONSTRUED AS LEGAL ADVICE.

Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-party 
websites in its products and/or services. Such third-party links are for demonstration purposes only, 
and PeopleFluent makes no representations or warranties as to the functioning of such links or the 
accuracy or appropriateness of the content located on such third-party sites. You are responsible for 
reviewing all content, including links to third-party web sites and any content that you elect to use, for 
accuracy and appropriateness, and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of 
PeopleFluent in the United States and in other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft 
Corporation in the United States and/or other countries. Oracle and PeopleSoft are registered 
trademarks of Oracle International Corporation. Adobe and Acrobat are registered trademarks of 
Adobe Systems Incorporated. All other names are used for identification purposes only and are 
trademarks or registered trademarks of their respective owners. Portions of PeopleFluent Workforce 
Communication software may include technology licensed from Autonomy and are the copyright of 
Autonomy, Inc.Quartz Scheduler is licensed under the Apache License.

Website: peoplefluent.com

Copyright © 2024, Learning Technologies Group, Inc. All rights reserved.

http://www.peoplefluent.com
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