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PeopleFluent Talent Management 22.07

Introduction
PeopleFluent is pleased to announce the upcoming 22.07 update of PeopleFluent Talent 
Management. This document provides information about issues resolved in this update.

In this document, we provide only a description of the issue that was resolved in cases 
where the affected functionality now works as expected. We provide the description and 
additional detail when a resolution causes a change in system behavior, user experience, 
or performance. 

We do not report issues that we cannot reproduce, or those that were the result of a 
specific customer's configuration or misunderstanding of functionality. 

Document Revision
This section lists the initial publication and any changes or updates that follow.

Table 1: Revision Information

Revision Information

Revision Date: June 24, 2022

Revised Document Version Number: 1.0

Details of Revision: Initial publication.
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Issues List
The following tables include the client-reported and internally-found issues addressed in 
this release.

PeopleFluent Compensation 

PeopleFluent Onboarding
No PeopleFluent Onboarding-related issues were addressed in this update.

PeopleFluent Performance and Succession 

Table 2: Descriptions and Resolutions of Internal Issues in PeopleFluent Compensation

Ticket IDs Internal IDs Issue Description

Internally found PTMSD-2420 Unable to set a filter on Worksheet Audit History Ad Hoc Report 
grid.

317557 PTMSD-2511 Reward cycle participant grid pulls all records, not just that cycle. 

323814 PTMSD-2653 Reward cycle worksheet views are deleted when trying to filter 
records for multiple selections. 

Internally found PTMSD-2655 Worksheet processing for a subset of records is not working when 
using custom fields in the view. 

323974 PTMSD-2656 Trying to import incentive goal dimension details via the UI client 
system fails with no error or other indication. Adding text/csv to 
the allowed mime-types in the application resolves the issue.

323529 PTMSD-2657 It is difficult to identify which employee is which in the employee 
selection grid if they share the same name, and no unique 
identifiers can be added to the grid. 
We have now added Employee Id, Manager, and Position Title to 
the Process Hierarchy Detail Manager and Subordinates grids and 
the Process Hierarchy Relationship Manager and Employee grids 
as Available Columns.

Table 3: Descriptions and Resolutions of Internal Issues in PeopleFluent Performance and Succession

Ticket IDs Internal IDs Issue Description

319312 PTMSD-2472 The performanceEvaluation datamap push from Performance Plan 
is not working correctly. 

322581 PTMSD-2625 Unable to manually add a Performance Group to a performance 
plan. 
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PeopleFluent Recruiting 

Common

Internally found PTMSD-2628 Clinical Competency Evaluation with Reopen action Workflow 
State definition is missing process roles other than Clinical 
Competency Rater. Other process roles have now been added to 
the out-of- the-box workflow state. Note: This will not affect copies 
of the OOTB state made before this update is applied. 

Internally found PTMSD-2633 Alerts not working on the clinical competency evaluation page. 

Internally found PTMSD-2651 Add Competency Tag to the PeopleFluent Talent Management 
Pseudo Model so that the tag does not have to be hard-coded in 
the formula. See the PeopleFluent Talent Management 22.04.3 
Release Notes for details.

Internally found PTMSD-2660 Unable to update competencies with tags using the Competency 
Library API file. 

Internally found PTMSD-2662 Unable to delete a competency group if a tag is associated with a 
competency in that group. 

Internally found PTMSD-2671 Goal section disappears if a goal is added during the interim 
process. 

Internally found PTMSD-2701 HR Viewer and HRBP Performance are not able to view clinical 
forms in the ’Clinical Competency Assessment with Reopen action’ 
workflow state. 

Table 4: Descriptions and Resolutions of Internal Issues in PeopleFluent Recruiting

Ticket IDs Internal IDs Issue Description

Internally found PTMSD-2632 Recruiting Center: Job posting description shows on top of the job 
posting after upgrade. 

Table 5: Descriptions and Resolutions of Internal Issues Common to All PeopleFluent Talent Management 
Applications

Ticket IDs Internal IDs Issue Description

Internally found PTMSD-2744 Talent Profile: Current Position & Organization page loads slowly 
due to a large number of stakeholders, even though the 
Stakeholders section is hidden. 

Internally found PTMSD-2717 Organization Stakeholder page is timing out due to thousands of 
stakeholder records.

Table 3: Descriptions and Resolutions of Internal Issues in PeopleFluent Performance and Succession 

Ticket IDs Internal IDs Issue Description
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Legal Notices

This document has been created for authorized licensees and subscribers (“Customers”) of the software products and associated 
services of PeopleFluent, Inc. and all of its affiliates (individually and collectively, as applicable, “PeopleFluent”). It contains the 
confidential and proprietary information of PeopleFluent and may be used solely in accordance with the agreement governing 
the use of the applicable software products and services. This document or any part thereof may not be reproduced, translated 
or retransmitted in any form without the written permission of PeopleFluent. The information in this document is subject to 
change without notice.

PEOPLEFLUENT DISCLAIMS ALL LIABILITY FOR THE USE OF THE INFORMATION CONTAINED IN THIS DOCUMENT AND MAKES NO 
REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ITS ACCURACY OR COMPLETENESS. PEOPLEFLUENT DISCLAIMS ALL 
IMPLIED WARRANTIES INCLUDING THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. 
PEOPLEFLUENT DOES NOT GUARANTEE THAT ITS PRODUCTS OR SERVICES OR ANY SAMPLE CONTENT CONTAINED IN ITS 
PRODUCTS AND SERVICES WILL CAUSE OR ENABLE CUSTOMER TO COMPLY WITH LAWS APPLICABLE TO CUSTOMER. USERS ARE 
RESPONSIBLE FOR COMPLIANCE WITH ALL LAWS, RULES, REGULATIONS, ORDINANCES AND CODES IN CONNECTION WITH THE 
USE OF THE APPLICABLE SOFTWARE PRODUCTS, INCLUDING, WITHOUT LIMITATION, LABOR AND EMPLOYMENT LAWS IN 
RELEVANT JURISDICTIONS. THE PEOPLEFLUENT PRODUCTS AND SAMPLE CONTENT SHOULD NOT BE CONSTRUED AS LEGAL 
ADVICE.

Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-party web sites in its products 
and/or services. Such third-party links are for demonstration purposes only, and PeopleFluent makes no representations or 
warranties as to the functioning of such links or the accuracy or appropriateness of the content located on such third-party sites. 
You are responsible for reviewing all content, including links to third-party web sites and any content that you elect to use, for 
accuracy and appropriateness, and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of PeopleFluent in the United States and in 
other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft Corporation in the United 
States and/or other countries. Oracle and PeopleSoft are registered trademarks of Oracle International Corporation. Adobe and 
Acrobat are registered trademarks of Adobe Systems Incorporated. All other names are used for identification purposes only and 
are trademarks or registered trademarks of their respective owners. Portions of PeopleFluent Workforce Communication 
software include technology licensed from Autonomy and are the copyright of Autonomy, Inc. Quartz Scheduler is licensed under 
the Apache License, Version 2.0. Copyright (c) 2001-2010 Terracotta, Inc. 

Website: www.peoplefluent.com 

Copyright © 2022, Learning Technologies Group, Inc. All rights reserved. 
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