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PeopleFluent Recruiting 22.07

PeopleFluent is pleased to announce the upcoming PeopleFluent Recruiting 22.07 update. This
document describes the functionality of these new features, discusses their client impact, and
provides detailed information about each. If you have any questions about the enhancements or
the new features presented in this document, please contact your PeopleFluent representative.

Document Revision

This section lists the initial publication and any changes or updates that follow.

Table 1: Revision Information

Revision Information

Revision Date: July 28, 2022
Revised Document Version Number: 1.0
Details of Revision: Initial publication.
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Custom Fields in Templates

Summary

This enhancement allows custom fields to be added to email and SMS templates.

Details

When creating or editing a custom field, a new Allow in Templates field displays. This field al-
lows you to determine if the custom field should be available for insertion into email and SMS
templates. Toggle to Yes to allow the custom field to be selected in a template.

Add Custom Field (x)

Custom Field Name

Location City

Data Type
Text -

Encrypt

Allow In Templates
Mo

Select Folder (Optional) -

Figure: Toggle for allowing custom fields in templates.

Custom fields that have been enabled for templates can then be inserted into email and SMS
messages. When creating or editing a template, simply select the field name from the drop-
down list and that field will be inserted into the body of the message. When the email or SMS is
sent, the appropriate value for the field will be displayed in the message.
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Add Template )

Template Mame (Required)

Email Subject

Re: [[company_name]| oppaortunity

Email Body
Template Varlables b Schaduling Links - Cuztom Flelds bl
B I = B e

Figure: Custom fields dropdown list for templates.
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Scheduling from a Pool of Recruiters

Summary

Candidate interviews can now be scheduled to pull in a single recruiter from a pool of available
recruiters.

Details

When setting up an interview scheduling link to send to a candidate, you can now designate if
the call should be pulling in a single recruiter or multiple recruiters. Use the Interview Panel/
Pool toggle switch to determine which type of call you want to create:

« Panel - When a candidate selects a date/time for the interview, all recruiters added to the
scheduling link will be invited to the call to conduct the interview in a "panel” format. The
list of dates/times that are available for a candidate to choose will account for all of the in-
vited recruiters availability.

 Pool - Only one available recruiter out of the pool will be scheduled for the interview once
the invitation is accepted by the candidate. The scheduling link sent to the candidate will
display available interview dates/times when one of the recruiters in the pool is available.
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Scheduling Link )

Customize your meeting criteria in advance and let the candidate pick the right time based on your predefined
prefarences.

Use them with Stage-Actions, emails, SMSftext messages and more!

Link Mame (Required)

30 ran - Interviewers
Interview title Lecation
Interview description Interview Guide -

Vidan Interview? -

Reguast Scorecards?
L] Yas

Interview Pool/Panal @ Pl

Figure: Toggle for interview pool or panel.
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Supported Browsers

To provide security and the best performance to our users, PeopleFluent clients are recommend-
ed to follow our Browser Support policy to access all PeopleFluent applications.

Unsupported older browser versions may have rendering or compatibility issues. When such is-
sues are reported, PeopleFluent will attempt to recreate on fully supported browser versions and
in the event this cannot be replicated, the remedy will likely be a recommendation for clients to
upgrade to a supported browser.

Microsoft Edge (latest stable release)

PeopleFluent supports the latest stable release of Microsoft Edge browsers in accordance with
Microsoft's support policy.

Mozilla Firefox (latest stable release)

PeopleFluent supports Firefox's latest stable release channel. PeopleFluent's support also ex-
tends to Firefox's specialized Extended Support Release (ESR). For Mozilla Firefox release notes,
go to:

https://www.mozilla.org/en-US/firefox/releases/

Google Chrome (latest stable release)

PeopleFluent supports Chrome’s latest stable release from Google Stable Channel. For Chrome
release updates, go to:

https://googlechromereleases.blogspot.com/search/label/Stable%20updates

Apple Safari

PeopleFluent supports Apple's latest version of Safari browsers on Mac OS X and iOS.

Known Issues and Limitations

PeopleFluent requires the latest patches be installed for all supported web browser versions.
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About PeopleFluent

As a market leader in integrated talent management and learning solutions, PeopleFluent helps
companies hire, develop, reward, and advance a skilled and motivated workforce. Deployed sep-
arately or as a suite, our software spans recruitment, talent mobility, performance, compensation,
succession, org charting, and learning—tailored for either large or mid-enterprise organizations.
We deliver unmatched functionality and flexibility, recognized by leading analysts, to

develop people, drive performance and deliver results.

Our talent solutions unify talent processes within a collaborative experience that enables HR and
L&D teams to guide managers and employees with contextual learning—right in the flow of
work.

A part of Learning Technologies Group plc (LTG), PeopleFluent provides world-class service and
an unparalleled ecosystem of partners to optimize employee experience, employer brand, and
business results.

For more, visit peoplefluent.com
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https://www.peoplefluent.com/products/talent-mobility-software/
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https://www.peoplefluent.com/products/succession/
https://www.peoplefluent.com/products/org-charting/
https://www.peoplefluent.com/products/learning/
https://www.ltgplc.com/
http://www.peoplefluent.com
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Legal Notices

This document has been created for authorized licensees and subscribers ("Customers") of the software products and
associated services of Learning Technologies Group, Inc. by its division PeopleFluent and all of its affiliates (individually
and collectively, as applicable, "PeopleFluent"). It contains the confidential and proprietary information of PeopleFluent
and may be used solely in accordance with the agreement governing the use of the applicable software products and
services. This document or any part thereof may not be reproduced, translated or retransmitted in any form without
the written permission of PeopleFluent. The information in this document is subject to change without notice.

PEOPLEFLUENT DISCLAIMS ALL LIABILITY FOR THE USE OF THE INFORMATION CONTAINED IN THIS DOCUMENT AND
MAKES NO REPRESENTATIONS OR WARRANTIES WITH RESPECT TO ITS ACCURACY OR COMPLETENESS. PEOPLEFLU-
ENT DISCLAIMS ALL IMPLIED WARRANTIES INCLUDING THE IMPLIED WARRANTIES OF MERCHANTABILITY AND FIT-
NESS FOR A PARTICULAR PURPOSE. PEOPLEFLUENT DOES NOT GUARANTEE THAT ITS PRODUCTS OR SERVICES OR
ANY SAMPLE CONTENT CONTAINED IN ITS PRODUCTS AND SERVICES WILL CAUSE OR ENABLE CUSTOMER TO COM-
PLY WITH LAWS APPLICABLE TO CUSTOMER. USERS ARE RESPONSIBLE FOR COMPLIANCE WITH ALL LAWS, RULES,
REGULATIONS, ORDINANCES AND CODES IN CONNECTION WITH THE USE OF THE APPLICABLE SOFTWARE PRODUC-
TS, INCLUDING, WITHOUT LIMITATION, LABOR AND EMPLOYMENT LAWS IN RELEVANT JURISDICTIONS. THE PEOPLE-
FLUENT PRODUCTS AND SAMPLE CONTENT SHOULD NOT BE CONSTRUED AS LEGAL ADVICE.

Without limiting the generality of the foregoing, PeopleFluent may from time to time link to third-party web sites in its
products and/or services. Such third-party links are for demonstration purposes only, and PeopleFluent makes no rep-
resentations or warranties as to the functioning of such links or the accuracy or appropriateness of the content located
on such third-party sites. You are responsible for reviewing all content, including links to third-party web sites and any
content that you elect to use, for accuracy and appropriateness, and compliance with applicable law.

Any trademarks included in this documentation may comprise registered trademarks of PeopleFluent in the United
States and in other countries.

Microsoft, Windows, and Internet Explorer are trademarks or registered trademarks of Microsoft Corporation in the
United States and/or other countries. Oracle and PeopleSoft are registered trademarks of Oracle International Corpo-
ration. Adobe and Acrobat are registered trademarks of Adobe Systems Incorporated. All other names are used for
identification purposes only and are trademarks or registered trademarks of their respective owners. Portions of Peo-
pleFluent Workforce Communication software may include technology licensed from Autonomy and are the copyright
of Autonomy, Inc. Quartz Scheduler is licensed under the Apache License.

Web site: www.peoplefluent.com
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